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Hlk N=56 319 3.72 3.75 3.16 3.85 3.4 2.85 3
MIES] N=56 3.39 3.32 3.63 298 3.45 3.33 3.36 2.6
WFHEE N=30 317 298 3.28 291 318 292 3.37 22
RREFHHIRTEEME N=60 3.47 32 392 3.48 3.81 3.88 313 2.33
Hith 3 3.15 343 2.87 3 2.67 2.67 2
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E® 20 ZPERUHNUTEBNRTREBEFRSR

BEUERTRE BB / BrIAEA KEMBREE —4IE/Z1E TARHE
N=54 N=148 N=170 N=186 N=60
RERRE I (REBHIT) 17.79% 32.21% 49.52% 61.54% 50%
AERRZE S (FMEBIIT) 35.58% 52.40% 60.10% 55.29% 39.90%
B BkER IS (Assignment) 24.52% 32.69% 40.38% 32.21% 26.44%
#4:4) (Coaching) 21.15% 23.08% 27.88% 29.33% 22.12%
AEDZES (workshop) 25.48% 34.62% 42.79% 44.71% 37.98%
SNERTAESS (NIMEBE L =Y) 27.88% 30.29% 29.33% 18.27% 15.38%
Sl (Mentoring) 18.27% 21.15% 31.25% 31.73% 25%
FER %k on-job training 26.92% 37.98% 50% 49.04% 38.94%
HEEHE (40 MBA. EMBA %) 24.52% 25.48% 13.94% 7.21% 5.77%
B 19.71% 27.88% 32.21% 31.73% 23.08%
TEhE> 15.38% 23.08% 31.25% 30.29% 20.19%
% ¥ 19.23% 26.44% 33.65% 40.38% 29.81%
#B5hFS) (M-learning) 17.79% 19.71% 24.52% 31.25% 24.52%
Hith 2.40% 0.96% 2.40% 0.48% 0.96%
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TOP1 TOP2 TOP3
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