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Rz \ AR ShEInE s R BB FEMRERRERE Hith
S HTEPR thomas 4.80% 2.40% 0.80% 4.80% /
B& &1 DDI 5.60% 2.40% / 6.40% /
Ft¥EETR Korn Ferry Hay Group 6.40% 3.20% 0.80% 5.60% /
#7=hE Hunterchina Group 1.60% / 0.80% / /
cut-e / / 0.80% 1.60% /
Jt#x Beisen 8.00% 8.00% 8.80% 25.60% 0.80%
JEIRPTA NormStar / 1.60% 0.80% 4.80% /
LETEL ATA 2.40% 0.80% 3.20% 3.20% 0.80%
175k CEB 0.80% / / 0.80% /
Z% TaleBase / 1.60% / 6.40% /
BMEFE knx 5.60% 1.60% 1.60% 6.40% /
BEEHE SCHOUTEN CHINA 1.60% / / 1.60% /
EEEK MPS 0.80% / / / /
FIBLE PR Career International 4.00% / 2.40% 2.40% 1.60%
EBONTE 1.60% 1.60% 2.40% 14.40% 0.80%
BIFEZEM 51Job 10.40% 3.20% 2.40% 9.60% 0.80%
Htth 3.20% 0.80% 0.80% 4.80% /
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O FETAFERMIA

EX 20 ZEEIEREBIEFXHEEAEARMETNTF (N=350)

O MiTEAREK

|
oY #D

EX 21 FESMITEREBREANTINITER (v) (N=77)

B\ B4R MIRE (BEE) | MRBRE (FBBE) HEERT FTEWEE BREER R BIRERUE
HES™H 832.06 99.58 188.16 1937.71 2530.60 6013.42
BASHE 91111 117.00 261.33 1608.42 e 208
EFESHlE 212.50 255.00 276.67 700.00 950.00 1800.00
AAEBRSITE 409.09 392.86 188.75 627.27 663.64 842.86
W& 581t 573.75 458.00 300.00 1333.33 2141.67 !
EES5RS 355.56 88.00 240.00 785.71 1350.00 3655.56
B% 211 FEZIARBRRMBEEARMTLER Gr) (N=77) [25 H1ifE]
MEE (BEE) | MBEE (FEBE) HEERT TERFIE BREFERRE BIRERM E
HES™ 80 75 57.5 187.5 300 400
BASHA 70 70 55 100 300 500
ErES5HhE 87.5 182.5 215 600 875 1400
ATEBRETE 60 60 45 100 400 650
W5t 80 60 52.5 175 275 650
EE5RS 50 80 40 125 500 800
BX 21.2 FRAHIITEREEEANTELZER o) (N=77) [50 H1E]
MEE (BEE) | MBEE (EBEBE) EERT EERFIE BREFER R BIRERMU E
HES™HY 200 100 100 200 500 800
BASHA 200 200 100 200 500 1000
EESHE 200 255 300 800 1000 1800
ANERSITE 100 100 60 500 800 800
W5t 600 100 100 650 650 1000
TESRS 290 100 50 400 500 1000
BX 21.3 TR IFERREEAUEZER (T) (N=77) [75 2 1iufE]
MEE (BIEE) | HEE (FEEEE) EERT TENEE BREER R BIRERUE
HES™HH 500 100 212.5 500 1000 800
BASHA 575 575 350 650 1250 5000
ErES5HE 325 327.5 350 1000 1075 2200
ANTERETH 500 250 175 1000 1000 1000
W& 58t 900 100 425 1250 1000 15000
TESIRS 600 100 100 950 1000 2400
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B& 22 FEEIITEBRREEABFINITEE (N (N=55)

i\ B4R MEE (EEE) | MBEE (FEBE) HEERT FEWEZE BREER B BIREHRILE
HES™ 0.67 0.54 0.70 1.24 117 1.23
KASHA 0.5 0.45 0.51 0.64 090 1.46
FrE5HE 073 0.33 0.50 090 071 1.22
AAEBRSITE 0.61 0.52 0.54 0.85 1.04 1.03
& 58T 0.65 0.57 0.71 0.81 1.35 1.47
TESRS 0.68 0.54 0.60 1.00 1.29 1.49
EX® 221 TEIIREBERREEABMTFEK N (N=55) [25 HifE]
MIRE (BEE) | MBRE (FBBE) HEERT FEHEZE BREER B BIRERUE
HES™ 0.31 0.25 0.50 0.50 0.50 0.63
BRASHE 0.50 0.46 0.33 0.46 0.50 0.50
EFESHlE 0.44 0.25 0.25 0.44 0.46 0.50
AAEBRSITE 0.50 0.50 0.50 0.50 1.00 094
& 58T 0.38 0.25 0.50 0.50 1.00 094
TESRS 0.50 0.38 0.38 0.50 1.00 0.88
EX 22.2 FREIIFEEREEABUITFEH () (N=55) [50 HifE]
RIRE (BEE) | MBE (FBEE) HEERT TEWEE BREERR BB R E
HES™ 0.50 0.50 0.50 0.67 1.00 1.00
BASHE 0.50 0.50 0.50 0.50 1.00 1.00
FrE5HE 0.67 0.33 0.33 0.75 0.75 0.50
ANEBETH 0.50 0.50 0.50 1.00 1.00 1.00
& 58T 0.50 0.50 0.50 0.67 1.00 1.00
TESRS 0.50 0.50 0.50 1.00 1.00 1.50
B 22.3 FEIIIFRARREEAFMERK ) (N=55) [75 D {{E]
MIRE (BEE) | MBE (FBBE) HEERT FEWEE BREERRU BB R E
HES™ 0.65 0.58 092 1.00 1.00 1.42
BASHE 0.71 0.54 0.75 1.00 1.00 1.00
EFSHlE 096 0.42 0.67 1.21 1.00 1.58
ANIEBETH 079 071 0.67 1.00 1.00 1.00
& 58T 0.83 0.63 1.00 1.00 1.00 1.00
TESRS 1.00 0.67 0.96 1.50 1.67 2.00

ER 23 GEREANNITEKENEIEERRER (N=199)

FRMBIRE D@
ZENT T AN BRI
N EENEEHE
SEFREANITIFZR

TMEIRA, LDUEIEA
FERIIFRIBT KA
Hith

1.51%

56.78%
48.74%
47.24%
23.12%
21.1%
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O FTRREAM BT

E®R 24 TEEIEEAITBRBEINITRZE (N=111)

FFEFRSE \ 2BI7] HESTH BRS5HE EESHE ANHERSTH Ws 58t BESRS
KR 5HNiAMIE Skills/knowledge tests 16.22% 45.05% 16.22% 18.02% 33.33% 26.13%
BARETL AIEE
BURIBIRAINAGE ML 22.52% 30.64% 14.41% 18.92% 35.14% 25.23%
Reasoning/Cognitive ability tests
AR Personality tests 44.14% 29.73% 23.42% 34.23% 27.93% 29.73%
MR Interest tests 9.01% 8.11% 4.50% 991% 4.50% 4.50%
EMR Potential tests 22.52% 25.23% 991% 20.72% 14.41% 18.02%
EHANIE Motivation tests 20.72% 15.32% 7.21% 13.51% 11.71% 15.32%
@M Intelligence quotient tests 8.11% 12.61% 4.50% 10.81% 7.21% 6.31%
1&® ik Emotional quotient tests 24.32% 5.41% 3.60% 18.92% 9.91% 13.51%
DIBRELNIE Psychological Risk tests 17.12% 12.61% 11.71% 16.22% 14.41% 13.51%
017 NEEw
) BRI ) 20.72% 13.51% 9.01% 18.92% 14.41% 13.51%
Occupational Professional Personality tests
BV SR Vocational interest tests 10.81% 1.71% 7.21% 10.81% 10.81% 991%
BV EINIE Career Value tests 14.41% 991% 5.41% 6.31% 9.91% 10.81%
MEFFIMIR Leadership tests 16.22% 6.31% 4.50% 10.81% 5.41% 9.01%
EERESNIR Specific ability tests 7.21% 12.61% 9.01% 6.31% 8.11% 5.41%
FEE THEAYRRR Job-specific solutions 6.31% 10.81% 6.31% 4.50% 4.50% 9.01%
F L BE(EHMK Functional Competency tests 18.02% 24.32% 9.91% 14.41% 19.82% 13.51%
y
TYERAENIR Job fit tests 16.22% 13.51% 8.11% 9.01% 11.71% 12.61%
XWREEN Culture fit tests 15.32% 14.41% 8.11% 14.41% 10.81% 11.71%
Hith 3.60% 3.60% 1.80% 1.80% 090% 1.80%
ER 25 FREBESREEANRAEMEINTERRZE (N=165)
T \ B wEE (was) | JSEE ERRT TENEE | BASESSYN  BERRNUE
¥k SHIRMIE Skills/knowledge tests 16.36% 12.73% 21.21% 20.61% 13.33% 7.88%
. N P
ai;;zaaammamauia: 30.91% 20.00% 18.18% 27.88% 22.42% 16.36%
Reasoning/Cognitive ability tests
48 Personality tests 40.61% 30.30% 30.30% 3212% 36.36% 23.03%
MBI, Interest tests 13.94% 7.27% 9.09% 9.09% 6.67% 6.67%
Wik Potential tests 27.88% 16.97% 15.15% 27.27% 18.79% 7.88%
Al Motivation tests 14.55% 8.48% 9.70% 20.61% 21.21% 17.58%
it Intelligence quotient tests 13.33% 4.85% 5.45% 7.88% 7.27% 5.45%
&M Emotional quotient tests 15.76% 9.09% 7.88% 17.58% 17.58% 12.73%
IR XIFG MR Psychological Risk tests 15.76% 9.09% 13.94% 18.18% 21.82% 10.91%
R
Occupational Professional Personality tests Uz 10.30% 14.55% 30.91% 28800 17.58%
DAl SR Vocational interest tests 12.73% 6.06% 8.48% 13.33% 8.48% 5.45%
AL {ERW3X Career Value tests 12.73% 7.27% 12.12% 27.88% 23.64% 19.39%
$HS MR Leadership tests 6.06% 2.42% 2.42% 39.39% 49.09% 30.91%
FEREIMNIR Specific ability tests 5.45% 3.03% 7.27% 13.33% 15.15% 12.12%
HEE TYERIRRAR Job-specific solutions 1.82% 1.21% 4.24% 12.12% 12.12% 11.52%
ELBEE IR Functional Competency tests 6.67% 3.64% 9.09% 30.30% 30.30% 19.39%
THEREEMNR Job fit tests 5.45% 4.85% 8.48% 16.97% 18.79% 15.76%
XHZEEREMIR Culture fit tests 9.70% 6.06% 6.67% 18.18% 27.21% 23.03%
Hith 4.24% 2.42% 2.42% 1.82% 1.21% 1.21%
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