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BEE IR RIHED, IMREIWEEAEABNIRA, BHECREZHINEA T TSHRERPE I RIEE
FANVRIRAE S IREEIBIFELT « BUEE 2012 7R, EETIFEIINMEALTEEIXRTT 24.6 5. BEZHEWHIBX

EIMFEALTHEETIFB
F 2013 £ 11 BZE 2014 F 2 BRFA TILRFH TIF. B ELDEMNMAIFFRE,

ESsN—=FAN

AL, ANNRREZES
INERE 303 Mi)E. EMREERE (BRI ) EIHIEEE, HRE 233 hBENEE.
BANKEE L L RBFARIZEEINE R THEETIFER. REFE INm. ZZ0EHF et T M. It

IXFHFINER THANEAGIRENIKE. 8 ATNIEREIRKE. PEAIRBENREIISIEERHEIENRPERE T

B/

Wie, MMEBEANRIREEERNEZHIEIEER.
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B) WA EREERWREIHMERT, BERWREIHMER TRLLHIRRE,
FEPFERIEREIAEINER THLAIZERR K. RGP, B 94.81% MINFIRERWHEIMERT, th
B ; 81.25% HPISERUMEINER T ; BERWENL—LLHIN 42.86%, RFIFRERE /2 ; PEME

RRERUREIMER THILLHIN 66.67%, SHEBRUWMA.
AEHERWMIMER THEEA—FPENZHEN, BINERTIBNNEWEZSTFINER
THRERETERE. 5K

Frren =)
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EEERWANMNIMER TEEH 4 WRIR, BATLRIKE. BATIMNREPIRE. PEIND
EﬁmﬁﬁﬁmahEho
AP BAT)REBRIEIAR PEAIBIE R M RIRAT S ARG, 58 1.50% BRI TREINS 1 E KB MER
BT LA AR R

IMER TR SPEARE D K & T EEHIBAR
BARZYRWEPRIRIIMER TS APHIENE THLPIREBIT 6%, BR2ETHIRUINER THLHIEIA
5 50% LA Lo

IMERTHEEWNBENRNEERETRESIRE, HASAHEMAHHE, £r-EE. BEIRKH
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BEHATRESE AT REPIRENIIER TIBESAEEBHILAIEX, EPERIRBIEERIINERIEET
INER THIERRN SR T BIAP I REIINER To

BASHEWAIMER TIHBHIECRIERSRE, SEEAMER TEEN TFESIRMEEIIRE,
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SRINSNEFBRERAINER AL, PEKNEEBENIINER IEZRTIMENNBIRE
Sio
ShEMMER TBL, ERFREERT, B 63.28% KR RAILBEIIMNER TZEMIMER ; BINEHIBE
BISMER THUL—LEBINA 39.13%.

WF 4 WARZEEMIMER T, XASHEWRREIMRAREESHBNIRBITAEREHNS.
PUERAAEBHNERERA GRS IUBNME. BRI, FUHBEING. FFEE. WXET IR
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BX1 SS5EMEEAPTLITI (n=233)

H28 5D 8.15%

FEWSBFEHF 3.86%

ERUES (10 IR17. R, UEEERE) 515%
RERFEH 12.45%

HURHIS 18.45%

SR 0.86%

il (10 EMTR. BER. BEiTRmsE) 6.44%
BRE, FS @R 11.59%
HISGK 5.58%

BFES 3.86%

=R A 3.00%

BEVREN /] 2.15%

EIEEM 2.15%

FRithe= 215%

IS4, Bl R ARV 0.86%

iR 0.43%

BEXM S 4.72%

SRS (U0: AR, &8, ¥E, k) 5.58%
BINRZIBISE 1.29%

=HE 1.29%

Bx3 ZSEMIEWHIEMRMLEER (n=233)

13.73%

66.09% ISR
B B500
B PELSRRSRW

Ezw%ﬁmmﬁﬁ@%¢ﬂu§$,ﬁﬁﬂ
TUBITR (62.23%) ABIHMEIRE] 500 ALA Lo
MU 1S ﬂﬁﬁﬁttimﬂﬁg 45%), HIXZA
FERFEHAT (12.45%) FEEEN, £SMK
BFYTI (11.59% ) S SiEE AT S RN LA
IEIRE TSR (66.09%), HIXZ2DPET
BEREEDR(1416%) FPIMESRE (13.73%)o

BX2 58080 WRE (n=233)

12.02% 8.58%

DFI100A

100AZI499 A
2918% W 500AF999A
B 1000AZI2499A
B 2500AF4999A
14.16% B 5000AZI9999A
10000 AR LA_E

BX4 DUAREGHEEINERT (n=233)

14.16%

85.84%

0 Ao

£ 233 R 5iFMEIE WD, § 85.84% Bit
WRBEIIMER T ( NEE 4). DTRINMER THET
TEBBERKR S E. HNHWHBINMER TR
& Tt — 2 uE.
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Bx5 ®WRENIMNERTHMTRIRE (n=200) B 201 & 10 B 15 #2, SPe(EDhEE
W AW BIINEA SIS REEEZTINE), ERE
PERNEAINMNER THITFHESZNINER T BN
HEmRE. 200 ABHMBRIHEWD, B
61.50% BIEWEENINER THME =R ; B
FZNENMATSE, FRESHZE. M ER—
HFO, B 38.50% BIRWIRISENINER T H
Mt =irbE. (WEES)

38.50%

61.50%

o Ao

BX6 FREAPTAENERNEWHEINMER THIER (n=200)
INEIRE 94.81%

DS 81.25%

pas

42.86%

S

ESESHa

PELERREERW 66.67%

TR 200 SIBBIMER THIRIY, FAVER—TA TIXERWHIMREEI : SRR IHBIMERT
BIttblgRS, X2 94.81%, HIXRZ2HPINEGREI (81.25%), tEAIREEIREBEI (42.86%). BEXENRE
B UHRERWEPEREIINMER T, (RE%6)

B%7 DUMIMER THERIT—FNZENER (n=200)
EELMAIIMER TR 200 Rikp, Fiilig

D) TIEWIF —FRIMER THEB L WIER, 155
5 : 48% BB WX RS EFBHINER TIREE

34.00%
., 34% BIEWAESFIBI TINMER THIEE, m
18% BITE L /D TBMIBIEE ( WEFE 7). FAl]
oo WM E R TR UWHRRAMHATT 7B 5. 4T
18.00% A W
B BT
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£ 68 FIF—FSRIMNER T 10 B& 71 IMERTIBNRE (n=68)

Sth, B 48.53% Ml SHFEE CEEYRE 48.53%
£ AR ER T HE R 1B A0 91 45 2 T 6035 FENO— .
2, SBALE; B 4118% N2 it o
HAGABREPIREMHFENIENINER
T ; B 33.82% SENEHRI. HENEAR LS 25.00%
REAT. BISRE, B 66.18% Bl SIS ER R B EBRiE 1618%
BB FARIZEEIR + A BIER KMz A R A S E A 176%
RIBINIMER THEE, TRENA+ S
i, HERAAER 10.29%

AR BESEZ H— 15 MMk E L
WiFEE, (IE%E 7-1) AR BT E RS 7.35%

HE 1.47%

BX72 MNERTHPRE (n=36)

KIRINEATS 72.22%
IR TR YR 44.44%

BN PEIEW 16.67%

HE 8.33%

B8, HMNOAHFTIMER THPHIRE. £ 36 RIMER TR EIRIID, B 72.22% Bk 2H TR R
THATHIBY] ; B 44.44% BIERAZAN TIRPEWEIBAMR. BJRARELIUATRZ—TES, BEFESR
BESIAMNEMBATHIRES. (WEE 7-2)

RIS, EEIERIMER TETFRMTR, IBBKEAS, BRONZESERTHEH : —28A5E
BkE, BATRENKENBHIDIUAZZ Y], PEXFHIN AT THEMNEZIERE ; H—1 BB
ATREER, B ERNEFIBNIINER THHE.

Bx8 MmWIREWMALTEENINERT (n=200)

HATRBNRE 65.50%
P EXBEABIBES 64.00%
HAB IR EPIRE 24.50%
RIS BB 11.50%

£ 65.50% B WHEBATREBIRENIINER T, BRESE ; B 64.00% BIEHE PEINEBEEIINE
R, SBEEHE ;B 24.50% B IHREE AT ERERRERIINMER L ; HHESE NSRS B 518,
5 11.50% BIELH ( B 8) HANEHRE THREURS PE—FBNITLIEMINER THEETIFHIENE)
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BEX9 GAIRINRENIINER T HPEXMHINX R TS ASBIELSE ( n=131) £ 131 S5 T R RENINER
0%-2% (218 2%) 76.34% Teuileh, B 76.34% BIRUNZEINER
2%-4% (B8 4%) 11.45% TArGEEBITE 0%-2% BEE 2 i8], Fitt

BN 267%.0 DIMIMER TIELTIERINE
RBLE, BEENTRSELEERIN (T
%&oﬁ¥%%EI£$EX%mEmI
8%-10% (BB 10%) | 076% A BBILL AT 10% LA EEIR Il 55T
T 3.82%, HEESHITRD, BN -
R Dch, JMER THTLLL BALSIA
5 27%, BENINERERIL, RIS,
SMEIRE BB IMER THE AT P

4%-6% (838 6%) 4.58%

6%-8% ( B1& 8%) 3.05%

ZEIME R T 5L 0.80% 1% 2% 267% ShEEEW
BX10 SATRIDRENIIMNER TEDWHIAMHER (n=131)

i S e 36.64% 31.30% 2214% 9.92%

FESEEED 41.22% 35.88% 25.19% 14.50%

Rl ST AR 19.08% 38.17% 30.53% 17.56%
AVRRSFTHED 8.40% 12.21% 3.82% 1.53%

W33 SE 1R 22.14% 21.37% 10.69% 3.05%

%S 3.82% 3.05% 9.16% 0.76%

HE 0% 1.53% 5.34% 0.76%

SUHEIBE R, SABRSPIRENIIMER THEDPEXSIMBESHRERENLLERK, X2 83.21% (HE
HABRIIRENSHREREN R WL / HESASRENIREFINMER TR RE), /\'431277%%&51@%?
Fr5EEHttERS, K2l 41.22% ; ZEIINMER THEBIERRNBRB SR ALLE, K5 70.23%, {B]
RETRIKSHASRILE GRS ( 3847%) ( WEZE 10), RIBFEITEIBERE 38.93% BIASTE 2 T8k 2 TIA L
BB B E A ASRSNIRENINESRERE ; B 41.98.% FIASITE 2 T 2 TIA LIS HABIZZEINE R M.
HAERIIKENIIMNER TBETFENERNLIRIE. BUOTRIZEINER T ETEERDEATINDSERRE, P
SRERENILIIRS.



Foreign Employee Management Survey Report

BX 1 SA5REBIKENARREINER TEZ6EFRE

B 93.58% 93.48% 93.59% 90.70%
T 32 B= 57 fR S 84.40% 78.26% 76.92% 79.07%
HEASZIMHER 77.06% 73.91% 67.95% 65.12%
PR 66.97% 64.13% 65.38% 65.12%
ZiE#NG 57.80% 58.70% 61.54% 60.47%
B IANG 59.63% 63.04% 60.26% 58.14%
T SK A2 R R B2 61.47% 56.52% 52.56% 53.49%
B, IhBERNS 44.04% 46.74% 42.31% 53.49%
WriE 2% 63.30% 59.78% 57.69% 51.16%
fe RN 26.61% 56.52% 52.56% 48.84%
IESI5UIZERNG 55.96% 5217% 51.28% 48.84%
FHHEBEN 67.89% 65.22% 53.85% 46.51%
REENS 44.04% 40.22% 30.77% 41.86%
VINEER 42.20% 36.96% 34.62% 25.58%
AN v 44.04% 39.13% 29.49% 23.26%
RSN 19.27% 18.48% 17.95% 23.26%
BB E 38.53% 32.61% 26.92% 20.93%
23R 14.68% 14.13% 16.67% 20.93%
BSEEF 65.14% 41.30% 26.92% 11.63%
BeE LIRS 57.80% 36.96% 19.23% 9.30%
TSR0 7= Bz 21.10% 14.13% 12.82% 9.30%
AR 21.10% 16.30% 1.54% 9.30%
N #HIs 18.35% 14.13% 15.38% 4.65%
PM2.5%Mib 3.67% 5.43% 1.28% 4.65%
HE 3.67% 3.26% 2.56% 2.33%

HEESE, QATRINRENIMERT, HREHSESHR THANBMZ, £ 4 TRRIRED, EE4ME
Er RIEADASBIMISRILEZIZZINER TZEZFHRZH) 3 IEr), HPEXERLZRZZRFENAGEI
HEREBILLHZ2EIBEN ( REE 1), ABHHHEWENEIRNIA FREFSASREPIRERINER T
RIMES1BYIIZEINS, EEHERMEINZEINER TIX—EHIBSIRTFEEIRE ( 48.84%). DIRNEWTFEIERE
B IR AR HABSEN
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BXf12 ®IWAZEIMERTRAREREZH 3 THEA (n=131)

ERE#NS 70.23% 14.50% 6.87%
fRoReE 0.76% 8.40% 10.69%
FHHEBENS 1.45% 23.66% 10.69%
ZJEMG 0% 3.82% 9.16%
WRELE 2.29% 12.98% 17.56%
BA. IrBERNS 0.76% 4.58% 2.29%
BN 2.29% 3.82% 2.29%
xRN ERIMA S 0.76% 3.05% 3.82%
JBNES g 4.58% 5.34% 10.69%

MERITEIRRE, B 70.23% BHEUIA AR A
RERZHLREBANG ; 23.66% FIRINANEER
AHESE BN @ F LB 251N ; 17.56% Biit
WHRARNR EHEE = UBEFN RS EE. (LE
& 12)

BX 131 SAOTREINNZEINER THFH AR (n=27)

18.52%

10%-30% ( B&30% )

30%-50% ( B&50% )

48.15% B 50%-70% (81870% )
B 70%-90% ( 8890% )

BABIREPAMEES]  40%  S0%  65%  5253%

YT 27 RBAS SPEASIHEREFRZRINE
R THrBA R, BAIFE—SHR T HEERS
e, A : 4815% BRI NS LSEBREIER
T BB 30%-50%, Bid7 IR IS ASIRERR
FZEIMER THHBNED 50% LAT, PRt flA
52.53%. ( WEZ* 13-1)

B 13 SASREIREINER THBIDIL AR (n=131)

2.29% 305%
|

‘ ZEBEATEM
EEBHPEAT R

B B58A55PEA T
B &

B SNSRI TRBS
NERI, BBIMER
ITRBPEATEM

B He

31.30%

42.75%

BRYIMER THMBR), FANEARTIMERT
BIFR BN A LG, BBTZEIMNER T ERHBE AR
BBINIK, PRLATFEFTR A MEEM BT, FATRIN:
B 42.75% B WNZZEIMER THIF N2 S PE
AR, B2RSEOIER ; 31.30% &2
E£EBEATINE ; 57 20.61% BIEWEBE AT
FPEASHEELHIRRIR I ; B 3.05% BIEIZE
I8 R THMBIA RO BBEIELS], RIRBEIMBAR
BIFERERAMEES. ( REZE 13)

Bx14 8SASRIKEMNERTEFIHEH (n=131)
1.5|3%

17.56% ‘

R —imE, 198
SEEIREIINEBTTR
HiEthE
BPEATHINERTH IR
HiEthE

B He

80.92%

HANEZER TIMER TIREFHEIRE X,
A B 80.92% BRI, JMFER THIF B
BIRZREHREHR—E, 2B 17.56% BIEIFRTR
EBHPEATHE (LEER 14). MA LR TS
7, BATOIABE : 8ATRTINREIINER T
BRAFIEEN, marBs) &SNS MPE A
SHIREPSZTo
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= BB BEREINER T

B% 15 SAsXIERSRENINER T HPEXFEIRN R T R2EIEEE (n=49) £ 49 SHRBE T\ 5 X 2 EBRIE LI
0%-1% (81 1%) 6531%  FERTHNFTIEIRD, BAIEM : B 65.31%
1%-2% (818 2%) 16.33% IR NZZIMER T 5 KPHHE N R T 2859
2%-3% (818 3%) 4.08% tEBEREEF o /INF 1% I8 ; B 16.33%
BRI HZ ZEIMNE R T BILLBITE 1%-2%
Franlas ) |1 408% BT ; SMER THER L WA S EIFL
4%-5% (88 5%) 6.12% EEBI 1.87% (B 15)
5% LA L 4.08%
I
IZAINE R T S EL ) 0.50% 1% 2% 1.87%

BXx16 SAsSIERERENINER TEDRWNIREIDEEINMBER (n=49)

minSHES 28.57% 26.53% 26.53% 8.16%
EF5izEE 32.65% 10.20% 6.12% 10.20%
FRSHAED 24.49% 12.24% 14.29% 10.20%
A& RSTTEED 6.12% 0.00% 0.00% 0.00%
WU EEESIEZhn il 24.49% 6.12% 0.00% 0.00%
15558 6.12% 2.04% 2.04% 2.04%
HE 6.12% 0.00% 2.04% 0.00%

BTz ZEINE R TIRRADER ) mbiEie, A - A 32.65% MWL TSaEtMHEIZESRERR
&, HBNIERS ; B 26.53% IR AEMIRSHEMHAB R ERRINZEINERT ; B 26.53% I EMIRS
HESREEELRIFIIMNER T (NEZx 16)

BISRE, BATINEREBIRENINER TIEPSRENBRENSE, SEATREPIKENIBIRZE)L.
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BZx17 SA5MESENRENNERKEINER TIZZ 18RI

B0 94.44% 92.86% 96.00% 86.67%
T 32 B 57 fR S 83.33% 89.29% 92.00% 86.67%
HEASZBIMHER 77.78% 82.14% 84.00% 80.00%
PR 63.89% 57.14% 72.00% 60.00%
ZiE# T 58.33% 75.00% 72.00% 86.67%
AN 55.56% 75.00% 80.00% 73.33%
TSR A2 R TR B 55.56% 60.71% 48.00% 46.67%
B IMNBZEG 38.89% 42.86% 44.00% 53.33%
PRiF 2% 63.89% 67.86% 68.00% 53.33%
fe RN 19.44% 14.29% 12.00% 6.67%
IBSIIZE G 50.00% 50.00% 60.00% 40.00%
FUHEDS 61.11% 57.14% 48.00% 40.00%
R ENS 44.44% 53.57% 64.00% 66.67%
VINGER 27.78% 28.57% 24.00% 13.33%
Tk N5 R 36.11% 39.29% 28.00% 20.00%
IREANMG M1% 714% 8.00% 13.33%
miEZE 44.44% 39.29% 32.00% 26.67%
23R 2.78% 0.00% 0.00% 0.00%
BSEEF 66.67% 60.71% 32.00% 6.67%
BCELERENL 61.1% 39.29% 16.00% 6.67%
TSR 7= B 25.00% 21.43% 16.00% 13.33%
AR 25.00% 14.29% 24.00% 13.33%
PG 16.67% 10.71% 12.00% 6.67%
PM2.5%1M5 5.56% 3.57% 0.00% 0.00%
HE 0.00% 0.00% 0.00% 0.00%

£ 49 BH AT REPREIFER THIRWD, EE#MNE. WRET RIEFASEIMAE R
REEE. RRPNEBLINMERTZZERZHEA, SEATRENIKREIMNER THIEBRER ; EEHXER
SRZHBIRIUENIRCREIBE, FESETHFE=UHBANINZ B M. (RExR 17) ZERIIMERT
ZiB SBUIEIME S FUHBENMEHIELHHR T B AT REPIREINMER THN—EEHlo

E
E
=

ok g



Foreign Employee Management Survey Report

BX18 MUNZEMERTRAREHRZH) 3 TR (n=49)

BN —THRTEWNE L

EREMG 69.39% 14.29% 4.08% SN B ERENIINER T AA
ML EEFT iRb 6.12% 12.24% 8.16% TxRZEBMNE, HEPHEE 3
oEE: 2.04% 10.20% 8.16% BB R AT BEENE. FUHE
JEEN 0% 0% 6.12% ZHIG. BBBEE, BRSEAE)
TSR BRI 4.08% 0% 6.12% REBRIBINE R THIEIRAE M. (I
T 0% 10.20% 4.08% B 18)
FUHE NG 10.20% 18.37% 8.16%
[ iea 0% 2.04% 8.16%
REEE 0% 12.24% 12.24%
RSN 0% 0% 6.12%
B%x19 SAsy2IKENINER THIFRAMARM (n=49) BAIEAEDNT TIZ LB M E R T
201 SHHSATRI FEEMARN, &M HFEWSBHOE

2EHEAE IR EPA

i NBEMBIELBI S, KT 44.90%; B
B 23BPEATEM

B A A S S Bl 22.45% Bl ZRIMER THFRE LS
. B BEASER. FEXMNENSHNSE
@ B BEATRSESPE AL ASIREBRIEINER THIBRABN ( RE%R

HREM 19)o EIBTR AT 3\ 5] % FL 005 B tE 51 T

B B8 T5PEASHTLLEIE R
BEAE). §ATERESPEA
SR BB

AT T, RMBATEITER L
ZZEINER TR F B 54.67%.

MBEEHATIUBE, & 65.31% BX 20 BAIXERLIPKEIIER TRFHAHZNHENT (n=49)
Mt 2BEASRBE—NE; 5 2Q4%
18.37% BITE I 2 HE A B X B 8BR ‘
L2 S 5 R T B0V 3 SR K L 1 Io) 14.29%
B, (WEFE 20)

e BBASRS—WE, WRGEME
oS EPTR SIE T
BB AT RGBT IAEIEIRE
B BPEASNIETHASIERE
m HE

65.31%
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- PEAPIBEIMNER T

]

BE 21 (URSEPERIMBEMNMER T (n=200) BX 22 DERMBEIIER ISPEAIERR TRHIILLE (n=128)
0%-1% (B85 1%) 57.03%
1%-2% (B8 2%) 12.50%

2%-3% (8% 3%) 3.91%

3%-4% (818 4%) 313%
64.00%

4%-5% ( 818 5%) 9.38%

5%-6% (815 6%) | 0.00%

|
o Ao

6%-7% (BE 7%) 1.56%

£ 200 ZIBAIMER THIE WD, B

64% BT STERIEIBEEIMNER To (NE
= 21)

7%-8% (B1& 8%) 2.34%
8%-9% ( B1& 9%) 0.78%

9%-10% ( B35 10%) 3.91%

10% LA £ 5.47%
B%x23 HHEBREBRT, PENPIBEINMERTIE A

WFPERIER THFEFBBER (n=128)

ZEINERTFRSLES 0.50% 1% 350%  5.33%
=S ERFA

42.19% s

Fi8
U D ERILIBEIMER TR lich, EFTSLLEITE/N
SFATET FHETF 1% HIBRES, &7 57.03% ; IR 1%-2%
B HERIFE X XEIA, EEFhARE] 12.50% ; 1ZZE9MNER T Pt BITE
RFRLRT 4%-5% B WIKFI T 9.38%, HEE= ; MEIMER T 5D

ER R T 2800 B R 5.33%. ( REZE 22)
MFFERIERE, B 57.81% BlllE

JIMBREIERE B 1Z I E R TR LS T ib
RTHFE ; B 4219% B IZEINGE
R TR R TIRIMBEH 5 iRAklx
RO TINER TIRTRER THIFE (I
B% 23), oI, IMERTHPEAFHIEX
WAZEFHIMIL



Foreign Employee Management Survey Report

BX 231 PERIMBEIIMNER THESBEPILES (n=74)

0%-10% ( 833 10%) 1.35% b A1) 20% 30% 56% 61.85%
10%-20% ( B8 20%) 25.68%
20%-30% ( £ 30%) - HAIT T 24 FIMER T E S a0t Wit
T —2 80, & . B 25.68% HiE\WEDPE
30%-40% ( B35 40%) 1.35% ~ o
IRIBIBEEIN 8 R T B35S = BB EEHITE 10%-20%;
40%-50% ( B2 50%) 20.21% B 22.97% B WZAIMER THIRE B LR+ R
50%-60% (835 60%) 4.05% THEEBIEEBITE 20%-30% X (8], FHEEH LA

E 61.58%0 B 71.62% B R AEPEIRNIBE
BI9ME R THIF BB EL IR ih R T 69578l = B 5 LBl
FF5/INF 50%. (WEZFE 23-1)

60%-70% ( B1& 70%) 0.00%
70%-80% ( 818 80%) 2.70%
80%-90% ( 818 90%) 0.00%

90%-100% ( B2 100%) 9.46%

10% LAE 1216%

B%24 PEILBIEIMER TRESEN 1S (n=128)
£ 128 M B INLIBEEIMER

TS, SREESE. BnK

minSHES 18.75% 32.81% 37.50% 20.31% o
o RO IR 53 h B 2 VBB R S5
Fr5IzEY M.72% 21.09% 25.00% 18.75% o N - o
&8, TENEZERESRET RN
FR S AED 16.41% 30.47% 31.25% 21.88% . .
StHASEE], K% 21.88% BIELH.
ANBRSTHBER 8.59% 10.94% 5.47% 2.34% e e -
' SREEESZE NIRRT &
W3 58E1TS .94% 12% .59% A47% E #=OA= N <1 E =M
*7]73 %EE-L-I_ B 1094/ " 72/ 859/ 547/ /L}E_]/tu,l\“ljl‘ }JF(E'—%/L\\E[ZEL'E'\D )J_r'i
Aot £z 3 [ () (<) () o N
5558 2.34% 5.47% 3.13% 0.00% BHIBIR. (MEZE 24)
HY 4.69% 2.34% 4.69% 8.59%

BX25 ®TRFREBRT, PEAIMBIEINER TEtLdE D
RT2EMETIMEFR) (n=128)

36.72%

63.28%

o Ao
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B%x26 PEIILBENARREINER TMEZ0HENINE

B #H0s 69.44% 80.77% 71.70% 55.81%
T 32 B 57 fR S 77.78% 73.08% 67.92% 65.12%
HEAFEIMAER 61.11% 59.62% 58.49% 55.81%
PR 50.00% 46.15% 33.96% 25.58%
3ZiE# TS 50.00% 38.46% 35.85% 39.53%
AN 44.44% 40.38% 28.30% 25.58%
TS A2 R T B2 50.00% 40.38% 37.74% 34.88%
B, IhBZERNS 36.1% 26.92% 18.87% 20.93%
PRiE 2% 36.11% 19.23% 20.75% 20.93%
fe RN 19.44% 9.62% 5.66% 4.65%
IBSIBIZERG 22.22% 13.46% 16.98% 18.60%
FUHEDS 30.56% 26.92% 22.64% 16.28%
R FNS 36.11% 28.85% 24.53% 20.93%
VINGER 22.22% 13.46% 1.32% 2.33%
BN v 11.67% 38.46% 37.74% 30.23%
IREAMG 2.78% 1.92% 1.89% 2.33%
RiEZE 13.89% 3.85% 3.77% 2.33%
23R 5.56% 0.00% 1.89% 2.33%
BSEEF 50.00% 23.08% 9.43% 2.33%
BCETERENL 47.22% 13.46% 377% 2.33%
TSR0 7= B 16.67% 9.62% 9.43% 4.65%
AR 8.33% 9.62% 5.66% 4.65%
PG 5.56% 3.85% 5.66% 2.33%
PM2.5%1M5 2.78% 1.92% 1.89% 0.00%
HE 2.78% S5.77% 3.77% 4.65%

PEIIRBEEIINER T, MEZHBANIMBS 2Bk 2 MERKIMER THMAR. ShEEEEZS
&2 3 TERIIORN « Efrirb. EBE#E. ABBIMIERE ; RIFAEIERETN - EENE. B R,
ANBBIMI SR EENEREH: EF R, EE4M6, ABBIMIEREK, HopemEBHBRNZZLEAIER (X
B 26). WFZEAFIMERTMS, EHEINEABREIMERESH—TRANIME, ESBIIZEHETFEH
BEANOHZZ AR RT 8 ABRES K BENRENIMER To
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BX 27 ®UWAZEIMNERTIRAREEZHNENINE (n=81)

EEN 54.88%
PR 28 6.10%
FUHBE+NS 4.88%
ZIEANMG 1.22%
RELZE 4.88%
BN 0%
TRABEIMAE 0%
[OBNES pg PRI 17.07%

10.98%
15.85%
12.20%
13.41
4.88%
0%
4.88%

14.63%

4.88%
9.76%
3.66%
13.41%
4.88%
10.98%
7.32%

20.73%

BAEBAGEIIEIBIEINER THS REZEAEATIRENINER T, BEE 54.88% BIEWIAMILL

TBRPIRRANR ERE ; RAREHE USRS,

JaBNES g Sivpe=aralll

BERAHHESE=UBAIE. (I

= IRIME¥

HBESIMER T

Bx28 TUREHERISMERBENINERT (n=200)

11.50%

[
0 Ho

SIS E R BIEIMER THIE
AABEE EAfR 3 fpE 2L HI&R/NGY, XA
NE%x 28)

11.50% BRI =12

MR (

A 15.85% BIEIERIFZIN ; B 20.73% BFIEWIAA
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BX29 ARFREBRT, BISWERBEIMNERTSPERGENR TIZZHEBRILE (n=23)

O.(l)O%

47.83%

0 IMERTIHES

B MERTERE

£ 23 B IRINEBBIEINMER THIEWD, B 5217% BB WRRERFREFIBER T, ZEIERITH)
FRoETPEMERT ; B 47.83% B WRRREZZRFHE ; RAASIRREIMBERMER TTRAR

FRERT (WEZE 29). E—LEHISPERIBBIEFIINER T1HIRIBMU.

BXR 30 REISMERIBIEINER THRESER 1M (n=23)

minSHES 17.39% 30.43% 43.48% 30.43%
E5EEY 13.04% 21.74% 21.74% 26.09%
BOIRSHAED 13.04% 34.78% 17.39% 17.39%
AN VERSTTIED 0.00% 4.35% 4.35% 0.00%
W335 581180 0.00% 0.00% 0.00% 0.00%
EFSEB 4.35% 4.35% 4.35% 0.00%

BX 31 RISBEIMNERTSPERER TELLREZHEIMEA (n=23)

[
0 Ho

B SIIBESIME R TBIERI)
R ERPEDRHSHED. &£
FrEIEEE. BURSHABX 3 1
BBi)e AIZERBIERTD, 5
REBEBHILAIBIHYE 3 fpLR
BI9MER TEPE1R. (B 30)

1 3913% B I FIR B I S 1D IB
EIMER TRLEPERIbR TZH 5
BIBRIANG, X—ttBRFEPEAiD
BEEIIMER THIEIR(63.28%); B
60.87% BRI F AP R T 5L4T
BRIRNABEHERIBIER. ( WEZE 31)
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B% 32 RISHEBEIAEREINER TATZZH1EH B

EREHI5 100.00% 100.00% 80.00% 60.00%
BIRETFIRI 66.67% 57.14% 60.00% 40.00%
BIEASBIMHER 66.67% 57.14% 60.00% 40.00%
bRz 33.33% 2857% 20.00% 20.00%
DR 0.00% 42.86% 40.00% 20.00%
L EIN 33.33% 57.14% 60.00% 60.00%
TSR R R 66.67% 42.86% 60.00% 40.00%
. SHBERNE 0.00% 2857% 20.00% 40.00%
itz 33.33% 42.86% 40.00% 40.00%
AN 0.00% 0.00% 20.00% 20.00%
ESIBYIE 33.33% 28.57% 40.00% 40.00%
FUBRE 33.33% 42.86% 40.00% 40.00%
e IS 66.67% 42.86% 60.00% 40.00%
G 0.00% 14.29% 0.00% 0.00%
TSR R 33.33% 14.29% 20.00% 0.00%
REHNE 0.00% 14.29% 0.00% 0.00%
BB & 33.33% 14.29% 20.00% 20.00%
DA 1R 0.00% 14.29% 0.00% 0.00%
REEE 100.00% 57.14% 20.00% 0.00%
REERIN 33.33% 28.57% 0.00% 0.00%
RIS 7= 1R 0.00% 0.00% 0.00% 0.00%
peiez 33.33% 42.86% 40.00% 40.00%
I 0.00% 0.00% 0.00% 0.00%
PM2. 5415 0.00% 0.00% 0.00% 0.00%
HE 0.00% 0.00% 0.00% 0.00%

BINSIERBENIIMER T, SREEEZZRZIBNEEFHIUNESESE ; BRufkSEBRIE : *
BN ; TEHERE  EBEANMESBIRNG ( REE 32). S8ASREPANXEKRENINER TIBEL, %258
R T2ZFUHB+MES5E SEYIZMEBI LA TR K.

b IRBHRITEIETE R, BWRAREEZH] 3 TUBAITIRN : EBEAME. FoEZE. BREE%F.
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- &ML

HATABEEFIMER THITREEL. BINMS, EAEEBXTRE L, 8ATRPIKRESEATIX
B REPIRENINMER TEZBAIERBI, XAET B ETFUHE ENGARFESBANFZZES Li8S T

5% ; PERIPBESIEIINEEBIEINER THBRBI, MAETPERIBBIEINMER TRMZZHEBRFES
B5TEE. BMEIBAIFBLARINER THE W NEIER 1N miEREIZERIILA TERM R :

B%x 33 PEINMEEIMNER TSRIMNBEIMNER TEZMIMBNHIBINE K2 EILL

AIIBERINER T (n=128) 63.28%
SN HBIRIMER T (n=23) 39.13%
BR34 PERBBRIMER TSEIMNBRIMER TEUTNER THAFBERT PEALEEIMER T (n=108)

42.19% I BRI ERHBEIMER T (n=23)
47.83%

57.81%
5217%

Bx35 FEEESHEEBEEEIWNEIEI]INH

BA3REIRE BA X REPIRE hE IR PEIRIEFIDEE
(n=109) (n=36) (n=57) (n=23)

MiHSHES 44.04% 38.89% 42.1% 30.43%
Er5izE 49.54% 44.44% 26.32% 26.09%
IR St A S 22.94% 33.33% 36.84% 17.39%
ATTVRIRSTTEED 10.09% 8.33% 19.30% 0.00%
W35 5E1TED 26.61% 33.33% 24.56% 0.00%
5558 4.59% 8.33% 5.26% 0.00%

Hy 0.00% 8.33% 10.53% 0.00%

Bx36 FEXRESHEEEMEZHESENIILL

e * B% 35 B n HMAETER

. gAN=] 0} B i 37 ]

- sl I s B 2EESMER TR ;
EI% 36 £ P EAMLRESN

53z N 93.58% 94.44% 69.44% 100.00% e . .
BENIMERT, n HISEEN
gk 66.97% 63.89% 50.00% 33.33% N =
SRR TIRABLL A+ R T
FUHBE MG 67.89% 61.11% 30.56% 33.33% = st =
At SIMERIBI R
BEEE 65.14% 66.67% 50.00% 100.00%
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CUFEIMER THER TSR, HP8 SRR SSIRERSIAIRS, 25
BIRA L SR M R EPRIEIER TIENS B REEE, SHERRCEE—SATWAT
BREAE AR TRUBEIMER THME, S SIS ERTIEFBIIMER T ok
B2,

7o MBEBEPOIIARIE, RN L, MR THBARMAEXZHBR Ta5TARER
T, tLEMAIER THNINS ; FEB I ARMEIIR B OIS K BRIMAIAR LR THIARHIEE,
M E TIRBURM o PRLAFRANIERIN « (RWAR T &R T B 2RSS X RAE NBIS I, AEBNZR
TRTHEEENE, MMmIXSBEZRIR IS, HET—APE AFFREIEISIE, RS THRIE,
MNEBNINR TIRHEZHREN =,

EIMER THMBAITIE £, IREWBIBHE2A, HEEREERNE/MEI, PEEZ
FOPFEIB KIS | TADRIMEARSRESH TN R, BWEESHEEPERLBEIINER T
TIXFFREFIMNE T, BAIBIEALHREEFBHEHINER T H SEM0IR v ER, 4
NIMER TERE R THIFBZELE,

FATmE W R O] AEABRIBEIC_ EEPTRIRT, AERTMEBEIL. HINDAINMER TIRENE
S, FHMIEANSABINEHBRZIIBES S, N EIRENPIREESHBIIFINT, —
HEEIMNER TRAMEN TERE, B Mo]LARRNESEIFIBE].

IMER TRETIFHBR MR SR, AT TIMER TF&nMp)E A MamnE T2,
BIEEWEFRSANABINMER TH KB, BEBIERMEREATBIES, BEEREZH)RE
AT EBEPR . 2ERUBIETERINL
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